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Early Childhood Education Primary and Secondary Technical and Vocational Education and Quality Assessment and

Higher EducationInstitutions Academic / Administration Support

(ECE) Schools Training Institutions Accreditation

Academic Job Roles Technical and Administrative Support Job Roles

Vice President / Vice Principal /

Director Director of Administration

ECE Principal School Principal/

Director Vice President

Quality Director

School Vice Principal/

Assistant Director

Headlorschos! Dean of College/ Research

Dean of Student Affairs
Head of Admissions and

. Registration
Head of Department / : Internal Quality
ECE Subject Coordinator ms Subject Coordinator/ A gzoﬁg:ﬁ:zfc/ Head of Sl I(_Zehaa(ijrere/r Eoenpartment Assurer (IQA) / Asﬁ:ﬁ: meernt Admissions and Registration
Year Coordinator P P Internal Verifier 9 Officer
T Career Counselor
Counselor
: L . Faculty Member Educational Technologist
R [ B : (Lectl__urer, Assistant Professor, - Librarian / Learning Resource
g Associate Professor, Professor) - Center Officer
‘ A Student / Alumni Affairs Executive
| | Supervisor
Technical Roles . .
) Higher Education :
ECE Teacher / ECE Assistant School Teacher/ School , Instructor/ - (Lab Instructors/ ) Quality a
Teacher Assistant Teacher Trainer T LabTechnician Demonstrator/ Teache[rﬁtsosrlstant / ASSESSOr Specialist

Lab Assistant)

e f | r |

Notes: @ Refer to Page 4. to access the full details of the Vocational and Technical Training Institutions Job Family

@ Referto Page 5. to access the full details of the Higher Education Institutions Job Family

*

The Career Map serves as areference to reflect the available job roles and possible career pathways in the sector, which may vary depending on each organization’s structure and business context.

The career progression pathways would depend onindividual performance, capability, experience, aspiration, as well as organization needs.
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Notes:

Technical and Vocational Education and Training Institutions

Level 5 Level 4 . Level3 . Level 2

Technical and Administrative
Support Job Roles Academic Job Roles

Technical and Administrative Support Job Roles

Quality Director Director

Assistant Director

IQA / Internal Assessment Program Coordinator/ Head
Verifier Manager of Department

-

Instructor/
Trainer

Educational Career

) Counselor
Technologist Counselor

Assessor - <» |Lab Technician

@ Instructor / Trainer is required to have a relevant qualification, work experience and an approval as per the Ministry of Labor regulations.

*

The Career Map serves as areference to reflect the available job roles and possible career pathways in the sector, which may vary depending on each organization’s structure and business context.

The career progression pathways would depend onindividual performance, capability, experience, aspiration, as well as organization needs.

Vice President / Vice Principal / Director of Administration

Librarian /

- Student / Admissions &
Learning Alumni Affairs <> Registration
Resource Executive Officer

Center Officer
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. Job Family
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Higher Education Institutions

Level 5 Level 4

. Level3 . Level 2

Technical and Administrative
Support Job Roles

Academic Job Roles

Quality Director

Master’s
Degree

Quality Specialist

—>
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Vice President

Technical and Administrative Support Job Roles

Vice President / Vice Principal / Director of Administration

Dean of College/ Research

Program Leader /
Department Chairperson

!

Faculty Member
(Lecturer, Assistant Professor, Associate
Professor, Professor)

*
| |
Technical Roles . )
(Lab Instructors/ ngh%;c:iﬁeci:tlon
Demonstrator/ )
Lab Assistant) < Assistant / Tutor
Degrée

Notes: The job roles within Higher Education institutions must comply with the requlations set by the Higher Education Council (HEC).

*

The Career Map serves as areference to reflect the available job roles and possible career pathways in the sector, which may vary depending on each organization’s structure and business context.

The career progression pathways would depend onindividual performance, capability, experience, aspiration, as well as organization needs.
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